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VI Semester B.A/B.Sc. Examination, May 2016
(Fresh) {(2015-16 Only)
ECONOMICS - Vil
Economics of Human Resource Management

Time : 3 Hours Max. Marks : 100

instructions : 1} Answers must be written completely either in Kannada or
in English.
2) Answers of Part— A should be continuous.
3) Answers should be precise.

PART-A
{Conceptual)
1. Answerany 100f the foliowing in 2-3 sentences each. Each question carries
2 marks. {10x2=20)
&) VRIS HoHIRE VR SBRCDT, TAIR. :
Define Human Rescurce Management.
bj wnwEs Rotsae A @Rol 2 geadpedEnds sor.
Mention 2 objectives of human resource management.
¢) #50%: TOM.
pand : TQM. -
?X a%g QF0@d eglr dn, )
Give the meaning of job description.
) SeoT803 2 B0, MOn"@‘dl Zmon. U
Name 2 important sources of recruitment.
f) ﬁo&’srdﬁdﬁ T I0, 0.
Define ‘Interview’.
g) SoL3coRFC3 ﬁosﬁ#dglwh
Mention 3 stages of induction.
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h) IermRod ugF $ni.
Give the meaning of transfer.
i) WwROD2 wvTdeBnds) e,
Mention 2 objectives ¢f promotion.
) reg docdes ?
What is seniority 7
k) ﬁaa%aiedﬁd e SOR,
Give the meaning of minimum wages.
) wordmen ieﬁmpq,c%od: espraieas 9
What is the meaning of employee weifare ?

PART-B

(Analytical)
Answerany 4 of the following questions in 15-20 sentences each. Each question
carries 8 marks. {4x5=20)
. R '_-’.-(
2 o RBmpER romeparidess I wur . e
] wh 3‘,
]

What are the features of a good manager ? Discuss.

3. Rsbory roessdsy, R3rBriod e HFok.
Explain the features of total quality management. ¥<

4. RnIT oTRY ol erEio w0, B0I0RY BOW> LT LY.
Write a short note on the importance of human rescurce planning. »

5. Sur Storamont Homded 9 ¢TS TyRLBelR HZITRR.
What is placement ? Enumerats its importance.

8. Zgledom emgEsodat Hmdk.
- Explain the need for training.
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Explain the stages of redressal of employee grievances.
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PART-C
(Descriptive)

Answer any 4 of the following in about4 pages each. Each question
carries 15 marks. {4x15=60)

B Rooxied HomiRne ews ot Soodr ks cIRTR) 7 tira.
What are the functions of human resource development ? Discuss.

9. T3 IR, ITIT ama:‘ﬁﬁaﬁg{azﬂox.
Explain the methods of job evaluation.

19 wodyod ToohF ORER) DPLaR.
Analyse the selection procedure.

e Bouled oty 7 ut 33,00 D0k
What is training 7 Explain the principles of training.

12, IS ﬁ)dﬁs ey e:vdracrgg BowoPaEed Sﬂcbﬁmgﬁmd 5;33##?&3{ #ﬂaﬂ@&.
Enumerate the measures to be taken in relation to safety and health of the
workers.

13. XoTBr s apR00F D) 2SR HFead.
Analyse the importance and limitations of interview.
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